CGEM in * with ACOMS

Rethink the framework conditions to attract Moroccan talent abroad
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Thank you to the

Moroccan government and to our ambassador and bis for this opportunity.
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Thank you to the CGEM,

to Mr. President and bis for coming to meet the members of ACOMS



Connecting our members with Moroccan leaders

was also an opportunity for our young with emerging opportunities in =



One of key notes of speech was:

The current to formalise mechanism for
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Thank you to all our members for

s event

ring th

they wear du

and for the

therr
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" talents in * are also

the

¥

n

he number of = female talents

Incredse in t.

The
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The continued support of founding members of ACOMS

[1ke bere Prof. and s essential for our young talents



The continued presence of our experts

Like bere with Prof. with. @CGEM (left) & @ACOMS
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Team spirit is important and intrinsic to what we do

Respect, collaboration, ..., friendship, ...



Our approach for the next steps

- Establishing communication
- Identitying common goals & key enablers

- Building diverse teams

Successful partnership rely on mastering the complex set of
interdependencies between countries/people and initiatives/projects.




